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ARTICLE 1.0 - PREAMBLE
In order to effectuate the provisions of The Public Employees Fair
Employment Act and to encourage and increase effective and harmonious
relationships between the Webster Central School District. hereinafter referred to as
the District, and the Service Staff Unit members of the District represented by the
Custodians, Cleaners and Maintenance Association, hereinafter referred to as the
Association, THIS AGREEMENT IS MADE AND ENTERED INTO on this first day of
October, 1999.
ARTICLE 1.1 - RECOGNITION
The District hereby reaffirms recognition of the Association pursuant to the
Public Employees Fair Employment Act as the exclusive negotiating representative
for the Unit consisting of all Head Custodians, Custodians, Cleaners, Grounds-
persons and Maintenance Workers employed by the District.
ARTICLE 1.2 - DURATION
The provisions of this agreement shall become effective as of July 1, 1999
and shall remain in full force and effect until June 30,2002 at which time it shall
expire.
Neither party to this agreement shall attempt to make any alterations,
modifications, changes, or variations of any of the items expressly and specifically
covered by this agreement, except those that are made by mutual agreement,
signed, and appended hereto.
ARTICLE 1.3 - ASSOCIATION RIGHTS
Section 1
Membership in the Association shall be voluntary, and there shall be no
discrimination, interference, restraints, or coercion by the District or any of its
agents, against any Unit member because of membership in the Association or
because of any lawful activities on behalf of the Association and fellow members.
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The Association shall have the right to represent Unit members in the defined
bargaining unit in any and all proceedings under the Fair Employment Act, under
any other applicable law, rule, regulation, or statute, under the terms and conditions
of this agreement, to designate its representatives and to appear on their behalf to
effect such representation; to direct, manage, and govern its own affairs, to
determine those matters which the membership wish to negotiate, and to pursue
these objectives free from any interference, restraint, coercion, or discrimination by
the District
The above rights of the Association are not all inclusive, but indicate the type
of matters or rights which belong to or are inherent to the bargaining agent.
Any alleged violation of these rights shall not be subject to review under the
contractual grievance procedure specified in Article 6.0 of this contract.
Section 2
A Unit member charged pursuant to Section 75 of the Civil Service Law, shall
be informed within 48 hours of the right to representation, and the President of the
Association, or designee, shall be informed within 48 hours as to the facts and
circumstances, if the Unit member so desires.
Section 3
The Association shall have the right to post notices and other
communications on designated bulletin boards maintained on the premises and
facilities of the District provided, however, their content is not derogatory or
controversial. The District agrees that the facilities of the school shall be available
for Association meetings when such use does not interfere with any scheduled
events or involve any cost to the District. It is agreed that any Unit members
scheduled to work on the day of the meeting shall not be allowed to leave their work
locations to attend the meeting. Application for use of the facilities shall be made in
accordance with already established procedures.
ARTICLE 1.35 - DUES DEDUCTION
The District agrees to deduct membership dues in the Association from the
wages of such Unit members who individually and voluntarily authorize the District
to deduct the same. Such Unit members must have on file with the Assistant
Superintendent for Administration and Personnel or his/her designee a properly
executed and unrevoked dues deduction authorization card.
Payroll deduction of Association dues shall take place monthly during the first
payroll of the month. Payroll deduction of Association dues shall normally become
effective the first payroll of the month following the month in which the authorization'
card is submitted, assuming it is received by the Assistant Superintendent for
Administration and Personnel or his/her designee by the fifteenth of the month.
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The Association shall provide the District with a list of Unit members for
whom dues should be deducted and the original signed dues authorization cards for
such Unit members who have voluntarily authorized the District to deduct dues.
The District, following each payroll, shall furnish the Association with a list
containing member names and the amount deducted from each respective pay
check.
The Association will protect, defend, indemnify and save harmless the
District from any and all claims, damages, disputes and liability as a result of
administering this article.
ARTICLE 1.36 - ASSOCIATION BUSINESS
A total of forty (40) hours per year will be granted to the Association for the
President, Vice President, Secretary, and Treasurer to conduct Association
business, to attend Association related conferences, to attend meetings related to
Association business, or to attend negotiation meetings during normal working
hours. A written request for the use of such time must be made to and approved by
the Unit member's administrative supervisor. Neither pay nor benefits will be
reduced through the use of these hours.
ARTICLE 1.4 - MANAGEMENT RIGHTS
The District, subject to such regulations governing the exercise of these
rights as are expressly provided in this agreement, or by law, retains the sole right
to manage its business and services, and to direct the working force, including:
A. The right to decide the number and locations of its business and service
operations, the business and service operations to be rendered, and the
methods, processes, and means used in operating its business and services,
and the control of the buildings, real estate, materials, tools, and all
equipment which may be used in operating its business and services or in
supplying its business and services;
B. The right to determine whether and to what extent the work required in
operating its business and services shall be performed by Unit members
covered by this agreement;
C. The right to maintain order and efficiency in the Operation of Plant Unit,
including the right to hire, layoff, assign, transfer, promote, discipline,
discharge, suspend;
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D. The right to determine the scheduling of the personnel.
The above rights of the District are not all-inclusive, but indicate the type of
matters or rights which belong to or are inherent to the District. Any and all
rights, powers, and authority the District had prior to entering this agreement
are retained by the District, except as expressly and specifically abridged,
delegated, granted, or modified by this agreement.
ARTICLE 1.41 - CHANGES IN POLICIES AND PROCEDURES
Proposed changes in Policies, Regulations, and generally approved
practices affecting members of the Association will be discussed with a
representative of the Association before implementation.
ARTICLE 2.0 - VACATIONS -- FULL-TIME UNIT MEMBERS
Section I
All full-time Unit members who have completed one (1) but less than five (5)
years of such employment shall receive ten (10) days vacation with pay per school
year. Full-time Unit members hired after July 1 st shall receive prorated vacation
days with pay effective the following July 1, based on 5/6 day (rounded off to the
nearest whole day) for each remaining month. All such Unit members who have
completed five (5) years of such employment shall receive a total of fifteen (15)
days vacation with pay per year; all such Unit members shall receive one additional
day of vacation with pay each year for each additional year worked after the tenth
year and through the fifteenth year, to a maximum of twenty (2'0) days.
Section 2
At the fifth, tenth, fifteenth, twentieth, twenty-fifth, thirtieth, thirty-fifth and
fortieth anniversary of consecutive full-time ,service in the District, the Unit member
shall be granted one (1) additional week of vacation time above normal schedule,
for that year alone.
Section 3
The eligibility of Unit members for the above vacation provisions shall be
determined by computing the years of employment from the adjusted anniversary
date of the commencement of employment. Adjusted anniversary date will be
considered as the July 1st nearest the date of initial employment.
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Section 4
Twelve-month Unit members working on a part-time basis at least twenty
(20) hours per week shall receive the same vacation day benefits as outlined in this
article. However, part-time Unit members will be compensated for paid vacation
days at their respective part-time daily rates of pay.
Section 5
A maximum of five (5) earned but unused vacation days may be
accumulated and carried over to the succeeding school year.
Section 6
Requests for the utilization of vacation time for the coming year (July 1 - June
30) shall be submitted, for approval, to the Unit member's immediate supervisor
(Building Principal or Manager of Buildings and Grounds) by May 1 st. Approval or
rejection of vacation day requests by the Building Principal or Manager of Buildings
and Grounds shall be forwarded to the Unit member within ten (10) working days of
its receipt. Proposed changes to an approved Unit member vacation schedule must
be submitted to the immediate supervisor (Building Principal or Manager of
Buildings and Grounds) for approval at least two (2) weeks prior to its
implementation, if approved.
ARTICLE 2.1 - HOLIDAYS
The District agrees to provide 52-week Unit members who work a regular
schedule with the following paid holidays:
Independence Day
Labor Day
Columbus Day
Veterans Day
Thanksgiving Day
Friday After Thanksgiving Day
Christmas Day
New Year's Day
Dr. Martin Luther King, Jr. Day
Presidents' Day
Good Friday
Memorial Day
In addition to the holidays listed above, a 13th holiday will be granted in
accordance with the approved school calendar for that school year. If the approved
school calendar contains only the 12 listed holidays, a 13th "floating" holiday will be
designated by the employee, subject to approval by the District.
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Unit members who work less than 52 weeks or who work a regular schedule
less than full time shall be entitled to the above paid holidays which fall within their
work year and which are observed as a school holiday. .
When regularly scheduled paid holidays fall on the days listed below, the
schedule will include paid days off, as follows, if school is not in session:
Sunday...off Monday; Saturday...off Friday.
In the event school is in session on one of the above days, a substitute day
will be selected by the Superintendent or his/her designee when school is not in
session.
ARTICLE 3.0 - FILLING OF VACANCIES
Section 1
The District agrees to publicize by means of written notices any and all
opportunities for permanent promotion or transfer as they occur. Unit members
interested in a vacancy should make their interest known through written notification
to the Assistant Superintendent for Administration and Personnel. All applicants will
be notified in writing when the position has been filled.
Section 2
The District and the Association recognize that seniority shall be a
consideration in the filling of vacancies within the bargaining unit. However, the
District and the Association agree that specific qualifications for the position must
have priority in making appointments to positions.
Section 3
In filling any vacancy within the bargaining unit, the District may seek and
accept applications from individuals not currently employed by the District.
However, in choosing among applicants of equal qualifications and work records,
preference shall be given to current Unit members.
Section 4
The decisions of the District made pursuant to this article shall be subject to
Article 6.0 - Contractual Grievance Procedure provided, however, that no such
grievance arising under this article may be processed beyond Step II of said
grievance procedure.
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Section 5
Seniority shall be broken only by (1) voluntary resignation, (2) lawful
discharge, (3) leave of absence in excess of one year.
ARTICLE 3.1 - WORK WEEK AND WORK DAY
Section I
The work week for Unit members is normally Monday through Friday,
inclusive. The work day shall normally be eight (8) hours exclusive of lunch. A
morning coffee break and an afternoon coffee break, not to exceed fifteen (15)
minutes each, will be available to Unit members.
Unit members classified as Cleaners and Custodians who work at District
secondary schools may be scheduled to a work week which is Tuesday through
Saturday, inclusive.
The District will first seek volunteers from the secondary building(s) staff prior
to scheduling employees to a Tuesday through Saturday work week. The
Association recognizes that the selection and scheduling of personnel remains a
right of management notwithstanding this contractual provision.
Section 2
Overtime pay approved by the Building Principal or the Manager of Buildings
and Grounds, for a normal work week and Saturday, will be at time and a half;
Sundays and Holidays will be at double time. Pay for normal security checks will be
at time and a half.
With the approval of the immediate supervisor, compensatory time in lieu of
cash payment for overtime work may be taken at any time which will not unduly
disrupt the operations of the District, subject to the limitations of the Fair Labor.
Standards Act or other applicable law. Compensatory time may be accumulated by
Unit members to a maximum of 40 hours.
Section 3
When Unit members are called in to work at times other than those
contiguous to their regularly scheduled working hours, they shall receive a minimum
of two (2) hours of work, subject to (4) below.
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Section 4
When Unit members are called to open and close a building for a scheduled
event at times other than those contiguous to their regularly scheduled working
hours, they shall receive a minimum of two hours pay.
Section 5
When the District knows more than five (5) work days in advance of a need
for a change in a Unit member's regular work schedule, they will provide at least
five (5) work days notice to the affected Unit member(s).
ARTICLE 3.2 - PROBATIONARY UNIT MEMBERS
Section 1
The probationary period for Unit members given probationary appointment in
accordance with the Rules and Regulations of the Monroe County Civil Service
Commission shall be twenty-six (26) weeks from the date of employment.
Section 2
Each probationary status Unit member will be evaluated at least twice during
this probationary term. Advancement from probationary status will be upon
recommendation of the immediate supervisor and approval of the appointing officer.
Probationary Unit members will be notified of pending action prior to the end of their
probationary period.
ARTICLE 3.3 - LAYOFF AND RECALL
Section 1
Layoff/Recall Procedures for Unit Members in Non-competitive and Labor
Class Positions:
A. In the event of a layoff of Unit members in non-competitive and labor class
positions due to a reduction in the work force, the Unit member with the least
amount of seniority within the relevant job classification will be laid off first.
B. Unit members subject to the layoff procedures specified in (A) above shall be
recalled from layoff according to their seniority within their job classification.
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Section 2
Notice of recall shall be sent by registered mail to the Unit member at his/her
last known address. If the Unit member fails to notify the Assistant
Superintendent for Administration and Personnel in writing within five (5)
working days after the date of mailing of such recall notice that he/she
intends to return, or if the Unit member after giving such notice of intent to
return fails to be available to return to work within ten (10) calendar days
after mailing such recall notice, such Unit member shall be deemed to have
quit. Recall rights for Unit members (as described in [A] above) shall expire
one (1) calendar year from the date of layoff. No new Unit members (as
described in [A] above) shall be hired into a classification until all Unit
members who have recall rights in that classification have been offered
recall.
The layoff and recall of competitive class Unit members shall be in
accordance with the rules and regulations of the Civil Service Commission and
applicable law and is not governed by this contract. Any alleged non-compliance
with those rules, regulations or law shall be subject to review only by the Civil
Service Commission or Court and not under the contractual grievance procedure
specified in Article 6.0 of this contract.
Section 3
In the event of layoff by reduction in work force, Unit members affected by
such layoff shall be given sixty (60) calendar days notice.
ARTICLE 4.0
- DAYS OF PERSONAL OBLIGATION
All permanent status Unit members covered by this agreement shall be
entitled to up to two (2) work days absence for personal obligations, without loss of
pay each year.
The following reasons are examples of acceptable uses of these days:
1.
2.
Legal business
To attend funeral of person other than immediate family, relative,
close friend
Emergencies such as' serious malfunction of home equipment
requiring personal attention -- oil burner, pump, etc.
Car accident and subsequent related business
Family business such as graduation in immediate family or own
graduation, taking child to or from college, religious commencement in
immediate family
Taking a member of immediate family to or from hospital or to be at
hospital on day of an operation on member of immediate family
3.
4.
5.
6.
II
These days will not be considered as or used to extend holidays or vacation
days. These days are not cumulative and are separate from other allowances.
Written notification is to be submitted by the Unit member to his/her Principal
or Manager of Buildings and Grounds at least two days in advance. In the event of
an emergency, written notification is to be submitted by the Unit member on the day
he/she returns to work. A specific reason shall not be required on the written
notification.
For those whose religious obligations must be met by attendance during the
time work is scheduled, an additional day may be granted at the discretion of the
Superintendent.
Under extenuating circumstances, and with prior approval, the
Superintendent or his/her designee may grant additional days of personal
obligation.
ARTICLE 4.1 - ABSENCE FOR PERSONAL ILLNESS
Section 1
A. All Unit members shall be allowed absence due to illness without deduction
in salary as follows:
For 10 month Unit members - 10 days per year
For 11 month Unit members - 11 days per year
For 12 month Unit members
- 12 days per year
Commencing with the 11th year of seniority the allotment will be 20, 22, or 24
days per year respectively.
B. Sick leave days may be used for physician or dentist appointments that
cannot be scheduled outside the regular work day.
Section 2
A. Any Unit member who does not exhaust his/her yearly allotment of sick leave
days, as outlined in Section 1 of this article, shall have the unused days
credited to his/her sick leave reserve. The total number of days that may be
accumulated in a permanent status Unit member's sick leave reserve is as
follows:
i
. I
For 10 month Unit members - 200 days
For 11 month Unit members - 220 days
For 12 month Unit members - 240 days
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B.
Each Unit member will be provided a statement of accumulated sick leave
days during the month of September.
Unit members hired during the school year will be credited with one (1) day
of sick leave for each remaining full month in the fiscal year in which they are
employed.
Section 3
The Superintendent may require a physical examination or certification by an
attending physician on forms to be provided by the District, to determine the
nature of the disability and the extent to which it may interfere with or prevent
a Unit member from performing the normal duties of his/her position, under
any of the following circumstances:
a)
b)
Commencing with the third consecutive day of personal illness
In the event of a Unit member's use, on the second or more occasions
and thereafter, of a personal illness day preceding or the day following
a regularly scheduled holiday or vacation in any twelve (12) month
period
Failure to provide such a doctor's certificate or to submit to a physical
examination as required will exclude the Unit member from being paid for
such personal illness days.
ARTICLE 4.2 - ABSENCE FOR ILLNESS IN FAMILY
Upon approval of the Superintendent of Schools or his/her designee, up to
five (5) days per year may be granted without deduction in salary in case of illness
in the immediate family or household, or for unusual circumstances brought about
by such illness. These days are not cumulative and are separate from all other
allowances.
Immediate family is defined to mean spouse, child, father, mother, sister,
brother, and the same ,relatives-in-Iaw, or persons whose relationship is such that
they could be construed to be members of the immediate family. Household is
defined to mean a relative whose residence is in the Unit member's home.
ARTICLE 4.3 - ABSENCE FOR DEATH IN FAMILY
Upon approval of the Superintendent of Schools or his/her designee up to
five (5) days without deduction in salary may be allowed in the event of death in the
immediate family, as defined in Article 4.2. The definition of "immediate family" is
expanded for this section to include grandparent(s) and grandchild(ren). These
days are not cumulative and are separate from all other allowances. One day will be
provided for the death of an auntluncle/niece/nephew.
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ARTICLE 4.31 - BIRTH OR ADOPTION OF A CHILD
A male Unit member shall be allowed two (2) days of absence without
deduction in salary for the birth of a baby to his spouse. These days will be taken
within five (5) days of parturition, are not cumulative and are separate from all other
allowances.
A Unit member shall be allowed two (2) days of absence without deduction in
salary when adopting a child.
ARTICLE 4.4 - ABSENCE FOR JURY DUTY
When called for jury duty or subpoenaed as a court witness, absence will be
allowed for the length of time required with no deduction of pay. ':'
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ARTICLE 4.5 - OTHER ABSENCES
All absences not mentioned in Articles 4.0, 4.1, 4.2, 4.3, 4.31 or 4.4 are
deductible, but requests for adjustments of special cases may be submitted to the
Superintendent of Schools in writing.
ARTICLE 4.6 - EMERGENCY SCHOOL CLOSINGS
Section 1
When schools are closed to students due to an emergency condition, Unit
members are expected to report to work when they can do so without undue
hazard.
Section 2
When the emergency closing as outlined in Section 1 above is due to a
hazardous weather condition, only the following Unit members are expected to
report when they can do so without undue hazard: all Maintenance Department Unit
members in the BG-2, 3, 5 and 6 classifications; all BG-4 Unit members; and all BG-
3 elementary Building Custodians. The BG-4 Unit members and Custodians of the
elementary buildings shall work two hours, unless otherwise directed by the Building
Principal.
Unit members reporting for work under the terms of this Section receive
compensatory time off, to be scheduled at the discretion of the District, or pay.
Compensatory time at schools will only be approved when the Custodian or Head
Custodian can assure the Building Principal that the daily work tasks can be
accomplished by the crew. The Custodian or Head Custodian may approve the use
of compensatory time.
14
ARTICLE 4.7 - BREAK IN SERVICE
In the event a Unit member leaves the employ of the District and later
returns, she/he may, after two (2) years of continuous service as a Unit member,
count all prior years of service toward possible vacation and longevity benefits.
ARTICLE 5.0 - SALARIES AND WAGES
Section 1
Unit member classifications applicable to the probationary and permanent
status positions within the Unit are:
1. Labor Class
a) BG-1 Cleaner
b) BG-2 Cleaner Unassigned
c) BG-2 Groundsperson
2. Competitive Class
a) BG-3 Custodian
b) BG-4A Middle School Head Custodian
c) BG-4B High School Head Custodian
3. Non-Competitive Class
a) BG-5 Painter, Plumber, Cabinetmaker,
Electrician, Maintenance, Preventative
Maintenance
BG-6 Head Plumber, Head Electrician, Head
Maintenance Mechanic, Head Groundsperson
b)
Section 2
New Unit members shall not be paid less than the minimum for their job
classification.
Whenever the District hires a new employee in this Unit, the District shall
determine the number of years of experience the new employee will be credited
with. The hourly wage of a newly hired employee shall not exceed the hourly wage
for any current employee in the same BG category with equal years of credited
experience. If there is no current employee in the BG Category with equal years of
credited experience, the new employee's hourly wage will be fixed on a pro rata
basis between the current employee with the next greater years of credited service
and the current employee with the next lesser years of credited service.
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Minimum Hirina Schedule for 1999-00
BG-1
BG-2
BG-3
BG-4A
BG-4B
BG-5
BG-6
.$9.20
.$9.72
$10.89
$11 .99
$14.86
$11.99
$15.97
Minimum Hirina Schedule for 2000-01
BG-1
BG-2
BG-3
BG-4A
BG-4B
BG-5
BG-6
$9.43
$9.96
$11.16
$12.29
$15.23
$12.29
$16.37
Minimum Hirina Schedule for 2001-02
BG-1
BG-2
BG-3
BG-4A
BG-4B
BG-5
BG-6
$9.67
$10.21
$11.44
$12.60
$15.61
$12.60
$16.78
Section 3 - Returnina Unit Members
A. For 1999-00, each returning Unit member shall receive an increase in his/her
.current individual hourly pay rate of 3.5%.
B. For 2000-01 , each returning Unit member shall receive an increase in his/her
current individual hourly pay rate of 3.5%.
c. For 2001-02, each returning Unit member shall receive an increase in his/her
current individual hourly pay rate of 3.5%.
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After ComDletion of: 1999-00 2000-01 2001-02
5 yrs. of service $278 $288 $298
10 yrs. of service $512 $530 $549
15 yrs. of service $680 $704 $728
20 yrs. of service $850 $879 $910
25 yrs. of service $893 $924 $957
Section 4 - Lonaevitv Increments
Each eligible full-time Unit member shall receive a longevity increment based
upon his/her years of service completed as of the preceding June 30 as follows:
The longevity increments shall be paid in the first payroll of December.
Section 5 - Trick Differentials(Custodians/Cleaners Only)
Evening Shift
Midnight Shift
1999-00
$.62/hr
$.68/hr
2000-01
$.64/hr
$.71/hr
2001-02
$.66/hr
$.73/hr
When a Unit member normally assigned to an evening or midnight shift is
temporarily assigned to a regular day shift, such as during vacation periods when
school is not in session, such Unit member shall continue to receive the normal trick
differential during the term of such temporary assignment. When a Unit member is
assigned to work beyond his/her assigned shift, the shift differential will not change.
Section 5.1 - Shift Hours
Day Shift
Afternoon Shift
Midnight Shift
6:30 a.m. - 4:00 p.m.
2:30 p.m.
- 11 :30 p.m.
10:30 p.m.
- 7:00 a.m.
Shift differentials will be built into the Unit members' annual salary notices.
Section 6 - Saturday Differentials
Unit members classified as Cleaners and Custodians, who work at District
secondary schools, may be scheduled to a work week which is Tuesday through
Saturday, inclusive. Employees assigned such a work week shall receive a
differential added to their base hourly rate for the actual hours worked on Saturday
only, according to the following schedule:
Saturdav Differential Schedule
1999-00
$2.14/hr.
2000-01
$2.22/hr.
2001-02
$2.30/hr.
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Section 7 - SUDervisorv ResDonsibilities
A Unit member assuming supervisory responsibilities for an absent
Custodian, Head Custodian or Unit member in BG-6 will receive a differential added
to their base hourly rate, according to the following schedule, during the time of
such service beginning on the second consecutive day. This will be upon the
recommendation of the immediate supervisor and the approval of the Manager of
Buildings and Grounds.
SUDervisorv Differentials Schedule
1999-00
$.51/hr.
2000-01
$.53/hr.
2001-02
$.54/hr.
Section 8 - Niaht SUDervisorv ResDonsibilities
A person designated by the Manager of Buildir:lgs and Grounds as having
night supervisory responsibilities will receive a differential added to their base hourly
rate for such responsibility according to the following schedule:
Niaht SUDervisor Schedule
1999-00
$.42/hr.
2000-01
$ .44/h r.
2001-02
$.45/hr.
Section 9 - Clothina Allowance
Beginning in 1999-00, an annual clothing allowance is established for
Buildings and Grounds personnel. The allowance for 1999-00 is $100. The
allowance for 2000-01 and thereafter is $125.
ARTICLE 5.1 - EVALUATION AND SEMINAR
Section 1
All Unit members will be evaluated at least once each year by their
immediate supervisor. Probationary Unit members will be evaluated at least twice
during their probationary term.
Each Unit member is directly responsible to the supervisor in charge of the
unit to which he/she is assigned. For clarification:
1. Custodians and Cleaners in an elementary building will be evaluated
by the Building Principal with the input of the Manager of Custodial
Services. The Custodian shall consult with the elementary Building
Principal regarding the evaluation of Cleaners assigned to that
building
18-
Section 2
2. Custodians and Cleaners in secondary schools will be evaluated by
the Building Principal and their Head Custodian with the input of the
Manager of Custodial Services.
3. Head Custodians will be evaluated by the Building Principal with the
input of the Manager of Custodial Services..
4. Buildings and Grounds Unit members will be evaluated by the
Manager of Buildings and Grounds and the appropriate BG-6
supervisor. Final responsibility for the evaluation rests with the
Manager of Buildings and Grounds.
Evaluation discussions may include, but not be limited to:
1.
2.
3.
4.
5.
6.
7.
Volume of work produced
Quality of work
Adeptness in own job and flexibility to other jobs
Relations with others, disposition and cooperation
Dependability, attendance, punctuality and reliability
Personal grooming
Safe operation practices and interest in equipment and its
maintenance
Courtesy to students, teachers, parents and administrators8.
The Annual Buildings and Grounds Seminar shall be held each year on such
Superintendent's Workshop Day as the District shall designate by written notice to
the President of the Association given on or before September 15 of each year.
One-half of the program for this annual seminar shall be devoted to topics selected
by the Association.
If the Association declines to select a topic(s) for the annual seminar, the
District shall, at its option, choose a seminar topic(s) or schedule a normal half-day
of work.
Section 1
ARTICLE 5.2 - HEALTH INSURANCE
Blue Cross, Blue Shield and Blue Million major medical coverage or Health
Maintenance Organization (HMO) plans selected by the District will be available to
all Unit members.
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Section 2
All full-time unit members working a minimum of thirty (30) hours per week,
employed prior to 7/1/99, will have 90% District contribution for health care, effective
6/1/99. Unit members working a minimum of thirty (30) hours per week, hired 7/1/99
and thereafter will have an 80% District contribution for health care. The District
contribution is for the health insurance coverage stated in Section 1 above.
Section 3
The District will pay fifty percent (50%) of the premium cost for Unit members
enrolled in the health insurance coverage stated in Section 1 above who normally
work twenty (20) but less than thirty (30) hours per week. Unit members who work
less than four (4) hours per day may join the plan at their own expense.
Section 4
Unit members will be responsible personally for payment of contractually
specified premiums in advance of the due date, payable to the District. Such
payment must be by way of payroll deduction.
Section 5
Coverage and premium payment for full-time permanent status Unit
members who retire on superannuation after April 1, 1996, will be specified and
paid as in Sections 1 and 2, provided the Unit member has served the District for a
period of not less than ten (10) years and has been a member of the health
insurance plan for at least one (1) year prior to retirement. The ten (10) year
requirement may be waived by the District in cases of extreme hardship. Health
insurance carried for retired Unit members shall continue as family, as well as
individual coverage, but individual coverage may not be changed to cover family
after retirement.
The District will continue to pay ninety-three per cent (93%) of the Blue
Cross, Blue Shield, Blue Million premium for the coverage and premium payment
for full-time permanent Unit members retired prior to,April 1, 1996.
Section 6
A. The District will make available to all Unit members and interested former
Unit members who retired on or after July 1, 1987, the 100/50 Blue Shield
Smile-Saver Dental Plan.
The District will pay seventy percent (70%) of the total premium costs for the
Smile Saver I Dental Plan.
B.
Section 7
All Unit members will have health and dental insurance premiums deducted
through a pre-tax plan, effective upon ratification of the contract.
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ARTICLE 5.3 - RETIREMENT
Any Unit member eligible to become a member of the New York State
Employees Retirement System and who is covered under this contract may do so.
The rights and duties of members of the System are set by the laws of the
State of New York and rules of the New York State Employees Retirement System.
ARTICLE 5.4 - LONG TERM DISABILITY INCOME PLAN
In case of prolonged illness or disability, the District will be responsible for
the continuation of payment to the Unit member last hired before the ratification of
this agreement by both parties for twelve (12) months dating from the first day of the
illness or disability. Employees last hired after the ratification of this agreement by
both parties will not be eligible for coverage under this contract article until they
have completed two (2) years of continuous service to the District. Implementation
of this benefit requires:
A.
B.
Unit member uses all accumulated sick leave.
A two-calendar week waiting period without pay will elapse, after use of
accumulated sick leave. The waiting period may be lessened with the
approval of the Superintendent of Schools because of hardship.
After the waiting period the District shall provide for the continuation of sixty
(60) percent of the hourly pay based on the Unit member's regular work
schedule until the Unit member returns to work or for the remainder of twelve
(12) calendar months from the initial date of the illness or disability,
whichever occurs sooner. No payment will be made during July and August
for ten (10) month Unit members, nor during one month in the summer for
the eleven month Unit members.
C.
D. If the illness or disability is to the extent that it continues for 25 consecutive
days after the end of the above-mentioned waiting period, pay for one week
of that waiting period shall be made to the Unit member, at the rate of 60% of
his/her daily rate.
E. If the illness or disability is to the extent that it continues- fifty (50) consecutive
days after the end of the above-mentioned waiting period, the payment for
the remaining week of such period shall be made to the Unit member at the
rate of sixty (60) percent of his/her daily rate.
F. The District will cooperate with the Association in providing members of the
Unit with income protection beyond that provided in the above agreement to
the extent of providing payroll deductions for payment of premiums on an
income protection policy approved by the Association for Unit members,
forwarding said premiums to the insurance company and allowing the
approved group to be considered a Webster Central School District Group.
These payments shall commence on an agreed upon date and information
shall reach the Webster Central School Business Office in a manner agreed
upon by the Business Administrator and the President of the Association.
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G. The Association agrees to hold the District and the Business Administrator
harmless from any and all damages, costs or liabilities that may arise as a
result of making the payroll deductions provided for in this Article.
ARTICLE 5.5 - INSERVICE COURSE INCENTIVE
A. An incentive increment of $100.00 will be added to the base annual salary of
each Unit member who satisfactorily completes a course or program of
instruction which can assist in improvement of performance in the member's
regular work assignments with the District.
B. All requests for incentive course enrollment must be screened and approved
by the Assistant Superintendent for Personnel and Administration prior to
course or program registration. The Assistant Superintendent for Personnel
and Administration's decision is final and binding upon the parties and is not
subject to review under the grievance procedure, specified in Article 6.0 of
this contract, by the Commissioner of Education, the Courts or otherwise.
C. No Unit member shall be eligible for more than six (6) such increments
during their term of employment with the District.
D. Upon submission of an official transcript, or other adequate proof where an
official transcript is not provided, showing that the Unit member has
satisfactorily completed the course or program, the District shall, in addition,
reimburse the Unit member for the costs of the course or program not to
exceed $100.00 per course or program.
ARTICLE 6.0 - CONTRACTUAL GRIEVANCE PROCEDURE
Article 1.3. Association Riahts. Section I--Any alleged violation of these rights
shall not be subject to review under the contractual grievance procedure
specified in Article 6.0 of this contract.
Article 3.0. Fillina ofVacancies--The decisions of the District made pursuant
to this article shall be subject to Article 6.0 - Contractual Grievance
Procedure provided, however, that no such grievance arising under this
article may be processed beyond Step II of said grievance procedure.
Article 5.5. Inservice Course Incentive--AII requests for incentive course
enrollment must be screened and approved prior to course or program
registration by the Assistant Superintendent for Personnel and
Administration. The Assistant Superintendent for Personnel and
Administration's decision is final and binding upon the parties and is not
subject to review under the grievance procedure, specified in Article 6.0 of
this contract, by the Commissioner of Education, the Courts or otherwise.
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Section 1 - Grievance Definition and Limitation
In order to be subject to the procedure specified herein, a grievance must be
based on a claim of breach of one or more specific terms or conditions of this
Contract. This grievance procedure is available only to determine such claims of
one or more individual Unit members.
Section 2 - Time Limits
A contractual grievance must be commenced at Step I within twenty (20)
District Office working days after the claim, which is the subject of the grievance,
first arose. No grievance may be brought or pursued under this procedure if not
brought within such time, unless the Superintendent specifically waives such time
limit in writing. All time limits referred to in this procedure shall be deemed to be
District Office working days unless otherwise stated. In the event the District fails to
meet a time limit applicable to it at any step, the grievant must proceed to the next
step within ten (10) days after the day on which the District's response was due. In
the event the grievant fails to meet a time limit applicable to him/her at any step, the
grievance will be conclusively considered resolved by the last District response.
Time limits applicable at any step after initial filing of the grievance may be
extended by mutual written consent of the District and the grievant, but absent such
consent compliance with all time limits is a condition precedent to the binding
arbitration specified herein.
Section 3 - Grievance Records
All grievance records and documents shall be filed separately from the
grievant's personnel files, except for exhibits obtained from such file pending final
resolution of the grievance.
Section 4 - Procedural Outline-Seauence
STEP I
A. Written grievance presented to immediate superior.
B. Immediate superior will respond in writing within ten (10) working days.
C. If unresolved by response of immediate superior, proceed to Step II within
ten (10) working days of receipt of response.
STEP II
A. Association files written appeal with Superintendent of Schools.
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B.
C.
A.
B.
C.
D.
E.
F.
Within ten (10) working days, the Superintendent of Schools or his/her
designee convenes a meeting with the Association Grievance Committee to
discuss the grievance. Following this meeting the Superintendent of Schools
or his/her designee shall provide a written response within ten (10) working
days.
If unresolved by the Superintendent of Schools or his/her designee's written
reply, the Association may submit written request for arbitration to the
Superintendent of Schools as specified in Step III.
STEP III
Within ten (10) working days of the receipt of the Step II determination, the
Association shall notify the Superintendent if it intends to submit the
grievance to arbitration.
Within ten (10) working days after such written notice of submission to
arbitration, the Superintendent and the Association will agree upon a
mutually acceptable arbitrator competent in the area of grievance, and. will
obtain a commitment from said arbitrator to serve. If the parties are unable
to agree upon an arbitrator, or to obtain such a commitment within the
specified period, a request for a list of arbitrators will be made to the
American Arbitration Association by either party. The parties will then be
bound by the rules and procedures of the American Arbitration Association in
the selection of an arbitrator.
The selected arbitrator will hear the matter promptly and will issue his/her
decision not later than fourteen (14) working days from the date of the close
of the hearing, or, if oral hearings have been waived, then from the date the
final statements and proofs are submitted to him/her. The arbitrator's
decision will be in writing and will set forth his/her findings of fact, reasoning,
and conclusions on the issue.
The arbitrator shall have no power or authority to make any decision which
requires the commission of any act prohibited by law or which is violative of
the terms of this Agreement.
The decision of the arbitrator shall be final and binding upon all parties.
The costs of the services of the arbitrator, including expenses (if any), will be
borne equally by the District and the Association or individual.
ARTICLE 6.1 - DISCIPLINE AND DISCHARGE FOR PERMANENT STATUS UNIT
MEMBERS
Section 1
This Article does not apply to probationary employees or any other
employees not having permanent status.
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Section 2
The District shall have the right to discipline a Unit member for just cause.
Any disciplinary action or measure imposed upon a Unit member may be processed
as a grievance through the regular grievance procedure provided by this contract,
including the arbitration step. A Unit member who is covered by section 75 of the
Civil Service Law who is given a letter of reprimand or a suspension without pay of
five days or less may appeal such penalty only through the contractual grievance
and arbitration procedure.
For all other penalties such a Unit member may select either section 75 or
the contractual grievance and arbitration procedure. The election of either
procedure precludes the use of the other.
Such Unit member must indicate in writing within ten (10) calendar days of
notification that disciplinary action has been taken or is contemplated, that he/she
understands her/his rights under Section 75 and that he/she elects either to
exercise her/his rights under the Grievance and Arbitration Procedure (starting at
Step II) or to pursue the rights provided by Section 75, and that election of one
forecloses use of the other. Failure of the Unit member to elect either procedure
within ten (10) calendar days of notification that disciplinary action has been taken
or is contemplated, shall constitute a waiver of any rights to further review under the
grievance procedure specified in this contract.
The District shall give the Unit member written notification of any action
processed under this Section prior to or within ten (10) calendar days after the
disciplinary action has been taken. The written notification shall contain a detailed
description of the charges, including dates, times and places. The Association will
be sent a copy of all notices transmitted as a result of this section, within two (2)
working days after notice has been given the Unit member.
Section 3
Except for fraud or any felony where the statute of limitations has not
expired, an employee shall not be disciplined for acts which occurred more than one
(1) year prior to the imposition of the discipline.
Section 4
Any employee found to be unjustly suspended or discharged shall be
reinstated with no loss of income for all lost time and with full restoration of all other
rights and conditions of employment as the arbitrator may direct, or as determined
after a final Arbitration Hearing.
Section 5
Unit members shall have the right to be accompanied by her/his Unit
representative to any meetings involving disciplinary action against the unit member
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ARTICLE 6.2 - GENERAL CONSIDERATIONS
Any organizational changes, changes in dates, correction of grammatical and
spelling errors, be made as parties mutually agree upon.
In the event that any article or section of this agreement shall be determined
by a court of competent jurisdiction to be null, void or unenforceable, such decision
shall not affect any of the other conditions of this agreement, which shall continue in
full force and effect.
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION
OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN ITS APPROVAL.
ARTICLE 6.3 - TRIBOROUGH WAIVER
Any "non-mandatory" terms or condition of this contract will expire on June
30, 2002, notwithstanding the requirements of Civil Service Law 209-a(1 )(e).
The foregoing represents the entire Agreement between the parties and is
hereby affirmed to be the collective bargaining agreement between the parties. In
witness whereof we hereunto set our signatures this first day of October, 1999, at
Webster, New York.
For the Custodians, Cleaners
and Maintenance Unit,
Webster Central School
For the Webster Central
School District
. I
By I h<~..\~ (lA"').~
Thomas Canny 6 .President
C.C.M.A.
Negotiating Team
Superintendent's
Negotiating Team:
Dan Drabinski
Thomas Canny
Kathy Kaczmarskj
Ron Hackett
Tim Emery
David Pratt
Jim Fichera
John Bodak
Blaine Cunningham
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